
MEMORANDUM OF AGREEMENT 
 

BETWEEN 
 

DLA Installation Management San Joaquin Fire Department 
 

AND 
 

AFGE Local 1546 
 

FOR 
 

Article 21 – Overtime 
 
 

SECTION 1)  An established overtime list(s) will determine which employees will be offered 
overtime.  The overtime will be assigned on a rotational basis.  This list will be established 
according to seniority (SCD).  The employee at the top of the list will be offered the overtime 
first.  If that employee declines, then the next employee on the list will be offered the overtime.  
The names of the employee(s) assigned to work the overtime will rotate to the bottom of the list 
only after the employee has worked a minimum of nine (9) overtime hours.  The employer 
agrees to maintain and post an accurate record of all overtime offered and worked. 

 

SECTION 2)  Once an overtime situation is known, supervisors will contact persons for 
overtime within a reasonable timeframe.  Once the overtime is accepted, the overtime list will be 
updated to reflect the hours offered and the employee(s) working the overtime.  Supervisors will 
publish an updated Ops Scheduler prior to the start of the shift each Monday.  Employees 
wishing not work overtime may be removed from the unscheduled overtime list; this however 
does not remove them from the mandatory list or exclude them from being called back to duty 
during times of an emergency such as earthquake, flooding, terrorism and/or the Commanding 
Officer base wide action. 

 

SECTION 3)  Employees that are contacted for overtime must decide to work or decline the 
overtime within the time limits set forth by the on-duty supervisor. 

 

SECTION 4)  Employees on annual leave may volunteer for overtime so long as the overtime is 
offered during their regular day off and not on a day in which that employee would have 
otherwise worked.  Unless the employee requests to be removed from the voluntary overtime list 
that employee is eligible to work voluntary overtime regardless of leave status. 

 






